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9 am - 11 am - Lund university, central

* Equal Opportunities Plan for Lund University
(Coffee break)

* Recruitmentand bias work

11 am - 12 am - Faculty of Science

* Systematic preventive work against discrimination
(SFAD)

(Lunch)
1 pm - 2:30 pm - Faculty of Engineering LTH
* Gender Equality, Equal Opportunities and Diversity
work at the departmental level
* The Lise Meitner professorship
(Coffee break)
3pm—=4:00 pm

* Possible visit to Science Center or other activity
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